
 
    

   
     

 

              
            

               
  

            
    

             
               

                 
           

      

         
            

            
                  

         
               

             
          

               
   

           
               

             
     

   
           

             
 

            
          

              
         

  
     

    
     

 
 

  

 

               
             

                
    

 
 

  
 
 

 
  

 
 
 

 
  
  

 
 

  
 

 
 

 
 

 
 

 
 

  
 

 
  

             
    

                
                   

                  
         

      

            
             

             
                 

         
                

              
          

                
   

              
                 

              
    

      
             

                

              
             

              
            

  

Witness Information 
Department of Equity and Compliance 
3rd Floor Constitution Hall 

Box 756910, Fairbanks, Alaska 99775 
907-474-7300 •
P.O. 

uaf-deo@alaska.edu

Overview 

Important information regarding being a witness in discrimination inquiries or investigations at the University of 
Alaska Fairbanks (UAF) Department of Equity and Compliance (DE&C) is summarized below. Further 
information can be found in University of Alaska (UA) Board of Regents’ Policy and University Regulation 
Chapter 01.02 at: http://alaska.edu/bor/policy-regulations/ 

1. Witness   Responsibilities: To preserve the integrity of the investigation and the privacy of the parties,
all witnesses are asked to:
● Make a reasonable effort to protect the legitimate privacy interests of involved persons by refraining from

discussing any and all aspects of the allegations, the involved parties, and even the fact that there is an
investigation (or that the witness participated in it) with anyone other than the individuals in charge of the
investigation and the witness’s own counsel, union representative, or therapist.

● Preserve all records relevant to the investigation.

2. Privacy  (Regents’   Policy   01.02.025): UA takes reasonable precautions to respect the privacy of all involved
parties, but cannot guarantee the confidentiality of information obtained during DE&C inquiries and
investigations. To the extent practicable, information regarding an inquiry or investigation (including witness
communications with the DE&C) will be shared only with those who have a need or right to know.
● Conversations with witnesses may be recorded and retained as evidence.
● Parties to the case (those alleged to have committed misconduct and those alleged to have been

harmed) may have an opportunity to review evidence gathered, including witness statements, or have
access to such information in the form of a final report.

● Upon request, a witness may review any information they provide to the DE&C, including recordings of
their conversation(s) with investigators.

3. Voluntary   Participation: Depending upon a witness’s UA affiliation (or lack of affiliation), the witness may
not be required to participate in DE&C inquiries or investigations. Participation can include, but is not limited
to, being interviewed by an investigator, sharing evidence in the witness’s possession, and providing
testimony at a live hearing.

4. Anti-Retaliation   Policy   (University   Regulation   01.02.025.H): UA prohibits retaliation (including retaliatory
harassment) against individuals who report discrimination or participate in the university’s investigation and
handling of such reports in any way, even if the university ultimately concludes that no discrimination
occurred.
● Threats or other forms of intimidation or retaliation against parties, witnesses, or investigators because

of their participation in a discrimination investigatory process may result in separate disciplinary
proceedings.

● Anyone who believes they have been subjected to retaliation should submit a report online at:
https://uaf.edu/equity/ or contact the DE&C using the contact information on this form.

v02.14.2023 1 

http://alaska.edu/bor/policy-regulations/
https://uaf.edu/equity/
mailto:uaf-deo@alaska.edu


       
                 

       

  
            

     
           

        
             
                 

      

                
             

    

         
                  

        

    
              

      
             

         
               

                  
       

                 
             

       

  

  

5.  Appeal   or   Complaint   Outside   UA   System: Additional proceedings and/or hearings may occur as a 
result of an appeal of a DE&C decision or a complaint to an external agency. In such instances, 
witnesses may be required to provide additional testimony. 

6. Confidential Support Resources: 
● Students may receive counseling from the UAF Student Health and Counseling Center. Appointments 

may be made by calling 907-474-7043. 
● Eligible employees may seek counseling through UA’s Employee Assistance Program by calling 

888-969-0155, 24 hours a day, seven days a week. 
● The UAF Resource and Advocacy Center (operated by Interior Alaska Center for Non-Violent Living) 

has an on-campus office located at 130 Wood Center. Assistance is available by phone 24 hours a day, 
seven days a week, by calling 907-474-6360. 

The UA System affirms its commitment to a safe and healthy educational and work environment in which 
educational programs and activities are free from discrimination. For more resources and information, 
please visit the DE&C website at: https://uaf.edu/equity/ 

UAF is an AA/EO employer and educational institution and prohibits illegal discrimination against any individual: www.alaska.edu/nondiscrimination. 
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